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NYC Leadership Academy is a nationally recognized nonprofit organization that
builds the capacity of educational leaders, at every level of the system, to confront
inequities and create the conditions necessary for all students to thrive. Since 2003,

NYCLA has worked with educators in 185 public school districts, charter and
parochial schools, state departments of education, universities, foundations, and
nonprofit organizations across 35 states, Washington, D.C., and internationally.
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VISION
At NYCLA, we envision a nation where every school and school system is led
by transformational leaders who prepare all children, especially the
traditionally underserved, for success.

MISSION
We build the capacity of educational leaders, at every level of the system,
to confront inequities and create the conditions necessary for all students
to thrive.

CONNECT WITH US
facebook.com/nycleadershipacademy
linkedin.com/company/nycleadershipacademy
@NYCLeadership

45-18 Court Square
Long Island City, NY 11101
718-752-7365
www.nycleadershipacademy.org



